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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS
DISABILITY COMPENSATION DIVISION

INSURANCE CARRIERS AUTHORIZED TO WRITE TDI POLICIES IN HAWAII
(Alphabetical Listing)

4000 Aetna Life Insurance Company

1043 AIG Hawaii Insurance Company, Inc.

4131 Allianz Life Insurance Company of North America

4105 American Medical and Life Insurance Company

1058 American Pacific Insurance Company, Inc.

4119 Canada Life Assurance Company

4018 Connecticut General Life Insurance Company

4019 Continental Assurance Company

4129 Continental Casualty Company

4024 Equitable Life Assurance Society of the United States

1214 First Insurance Company of Hawaii, Ltd.

4027 General American Life Insurance Company

4121 Guardian Life Insurance Company of America, The

4032 Hartford Life & Accident Insurance Company

4172 Hartford Life Group Insurance Company

4171 Highmark Life Insurance Company

4044 Liberty Life Assurance Company of Boston

4045 Life Insurance Company of North America

4163 Lumbermens Mutual Casualty Company

4048 Massachusetts Mutual Life Insurance Company

4049 Metropolitan Life Insurance Company

4055 New York Life Insurance Company

4060 Pacific Guardian Life Insurance Company

4062 Pacific Mutual Life Insurance Company

4063 Paul Revere Life Insurance Company

4069 Principal Life Insurance Company (Bankers Life)
(not currently underwriting new policies in Hawaii)

4070 Provident Life & Accident Insurance Company (Transamerica Occidental)

4071 Prudential Insurance Company of America

4173 Reliance Standard Life Insurance Company

4057 Reliastar Life Insurance Company

4082 Sun Life Assurance Company of Canada

1711 Travelers Insurance Company

4144 UniCARE Life & Health Insurance Company

4169 Union Labor Life Insurance Company, The

4089 United of Omaha

4091 UNUM Life Insurance Company

4159 USAble Life

1900 Zurich American Insurance Company

Auxiliary aids and services are available upon request. Please call: (808) 586-9188; TTY (808) 586-8847; and for
neighbor islands, TTY 1-888-569-6859. A request for reasonable accommodation(s) should be made no later than
ten working days prior to the needed accommodation(s).

It is the policy of the Department of Labor and Industrial Relations that no person shall on the basis of race, color,
sex, marital status, religion, creed, ethnic origin, national origin, age, disability, ancestry, arrest/court record, sexual
orientation, and National Guard participation be subjected to discrimination, excluded from participation in, or denied
the benefits of the department’s services, programs, activities, or employment.



